
EXECUTIVE FORUMS
S I X  M O N T H S  ·  S I X  S E S S I O N S  ·  B R E A K T H R O U G H  S O L U T I O N S

Navigate your toughest leadership challenges with peers who get it.

Strategic problem-solving with peers who lead at your level.
EdgePoint Executive Forums bring together small, facilitated cohorts of senior executives to tackle real business
challenges together. This isn't networking — it's focused consultation with accomplished leaders from diverse
industries who understand the complexity of leading at your level. Over six months, you bring your real issues to a
trusted circle, gain fresh perspectives, test ideas, and develop concrete solutions you can implement
immediately.

Y O U R  S I X - M O N T H  J O U R N E Y

1

Intake Interview
A one-on-one

conversation to
understand your

context, challenges,
and goals — and co-

design a development
action plan for the

engagement.
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Six Forum Sessions
Monthly two-hour
sessions with your

cohort, facilitated by
experienced EdgePoint
faculty. Deep-dive on
real challenges, peer

consultation, and
accountability.
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Mid-Point Check-In
A focused conversation
to assess progress on

your action plan,
recalibrate if needed,

and ensure you're
getting maximum

value from the
experience.
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Exit Interview
A reflection on your

growth, the
breakthroughs and

shifts, and a forward
plan for what continues
— including a path into

broader EdgePoint
membership.

W H A T  Y O U ' L L  G A I N W H O  S H O U L D  J O I N

F O R M A T

Virtual via Zoom
C A D E N C E

Monthly · 2 hours
G R O U P  S I Z E

Small, curated cohorts
F A C I L I T A T I O N

EdgePoint faculty

S I X - M O N T H  E N G A G E M E N T

$7,500
Includes intake interview, six forum sessions, mid-point check-in,

and exit interview.
The $7,500 fee is credited toward annual EdgePoint

membership should you choose to upgrade.

Clarity on complex challenges — beyond the noise,
toward what really matters

Diverse perspectives from leaders across industries
who bring fresh thinking

Accountability and momentum through a
committed group tracking your progress

Trusted relationships with peers who become
thought partners beyond the program

Practical solutions — concrete next steps, not just
theory

Senior executives facing complex organizational
challenges (SVP+ level)

Strategic thinkers who value diverse perspectives
over echo chambers

Growth-minded leaders committed to both giving
and receiving support

Curious executives who want to test ideas in a high-
trust setting

Decision-makers navigating M&A, transformation, or
team dynamics

A space to be vulnerable, tap into collective intelligence,
and lead better.
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